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‘BG!}_'I.'wrt-r:.d in Mumbai, Msharaehtrs miay bé'a piacs of dreams for you and
me, but for many, it 1= their place of work. Like aay industry, the workers there
are part-of umone, Forinstance, the dancers, stunt artigts and the extras are
all part of & jUnsor Srostsassociation, whose demands inchide B hours shifis;
propsr wages and safe working conditions. The products of thiz industry ars
advertised and markeisd through film distributors and cinema hall owners or
throuch shope 10 the form of muesis sgesstres and wideps. And the geopls who
work in thiz indusiry, 8310 any other, live in the =ame city, but dependmgon
who they sr=sad how much they emn, they do very differsnt thaings in that
city. Film atars And =xiils mill ceristshive in plaees Hiea Juhi, while sxiras aad
textils workars may lve in plsces like Girangson, Some go @ five star hotels
and eat Japaness sushi and some est vada pav from ths local handcart, The
residents of Mumbaiare divided by where they live, what they eat and how murch
thetr clathes cost. Bur they are slzonmited by esresm common thingsthat scify
providles —they watch the sems Gims and crickst matches, they suffer from the
same air pollution and thay all have aspiration= for thatr children to do well,

Heow and whers peopls work and'what fand of jobe thev hsve is animporant
part of who they are. In this chapter, we Will see how changesin technology or
the knd of work that iz available has changed social reiations in India. On ths
other hand, soczial institatuons ks csste, kinship networks, ssnder and rezion
aléc influents the way that woelk i= srganited of the way in which peoduct= are
markstsd, Thie 1= 5 major area of research for sociolopi=ts.

For instance, why do we 8nd mogre women 1n ceriain jobs hke nurting oy
teaching than 1 other sectors ke snpinesans? |2 this met s-comcudsnce or
1= it becaiise socisty thinks that women sr=-suitsd for caring and nurturing
work as apainst jobs which are sesa a= ‘tough'and miasculine? Yat aursing is
phvzically mich harder work than designing s bridge, i more women move
into enginsering. how will that affect the profession? Asl voursslf why come
coffes advertisements 1o India dispilay two cups on the package whereas in
Americs thsy show ooe cup? The anwwsr t= that for many Indiane drinking
cofizs 15 not s indindusl walke up-acuvity, but en ocession & socializ= with
a‘:‘.ht-‘;.:?r._ Scociologists ars interested in the guestione of who producss what, who
works whers, 'W.Fhﬁ selle ro whom and how. These are not individual chajees. but
outcomes of social patterns,: In turn, the chorcss thar people males influences
hniw =poistr weoris.

5.1 IMaces oF INSUSTRIAL SociErt =

Many of the preat worksof zemiolony wete wnlien at s time when mdusteinliention
was new and machinery was assuiming grest importancs, Thinkers ks Karl
Mar=. Max Weber and Emile Durkheim s3sociated 5 mumbér of social featarses
with industry, such as urbamisation, the loss of face-to-face relationthips
thet wers found in yursl arsas where people worked on their own farms oy

‘!
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for & landiord they knew, and thesr substriiubon by
anodrmous profezsional felatiorshigs i modsra
factonez'and worlpiaces, Industrinlieation invplvez 5
detailed divizion of labour. People ofi=rl do not see tha

end resuilt of their work becauss they sre producins AOLOIAMZ 10 The tnﬂﬂw thests
gnlv ooe small pan of B produce. The work iz often put ﬁ]l‘lﬁ!m by mdﬁnrsat]m m_'EDmt
rspentive and- exhaustung. Yer, sven this s better Clark Kerr a" muﬂl?ﬁéq m af
than hHaving no work at all, i.e., being unempleyed Ihe 21t cenlury shares mofe faatures
Marx cailed this situstion alienstion, whan peapls wnm China of e Unfzd-Sates i he
do not enjoy work.and =eé it as somsthing they have 215t cenlury than if shares wWith 19t
 do only in erdar to survive, and even that survival Eﬁl’-‘fﬂl}‘%ﬁﬂ'ﬁﬂufﬁl‘lﬂ#ﬂiﬁ frue?
depends.on wheather the techaolesy hes room lor Boy Do culture. language and tradition
human labour disappeat Eﬁifﬁﬂw#ﬂﬂﬂﬁ

Inductrislizatnon leads to grester egushty, at'least mm*ﬂ“ﬁ!ﬁﬂﬁhﬂ#
in some spheres. For exampls, caste disunctions do 1o new mﬂﬂtﬁ’wﬂﬁﬂmﬁﬁwﬂuf

Aot MATer S0y meore on trains. hiees or in cyber cafes.

own reflechonson [hesessies, giving

On the other hand older forms of discrimination may B Exampis
persist-aven o new fastory of workplace sstimps.

And even &= socsl mequalities are reduning, #Codomic of NCoMmEe insquality
iz growans in the world. Oftes: social insquality and incoms insgualite overlap,
for example, in ths dominstion of uppsr caste' men in well-paving profes=zions
like medicing, law or journaliem, Womisn often get pasd lsgs than men for

similsr work

THE SPeCIFICITY OF INDIAN INDUSTRIALISATION

The sxperiance of industnahisstion in India 1% in many ways similar to the western
madal gud in many waye differemt. Comparative anslysis of different countnes

susgeste that there 15 no standard model of industnsl capitalism. Let us star
with ons pomnt of difference, relating to-what kind of work people:scedning. In
devEloped countries, the majority of pEopleare m the aepnces sector, ollowed

By industrs and less than 10% are in apdculfure [ILO fgures). In Indis,
F18-10, nearly $3% werE emploved in thé primary &ctor (agriculmrs and

minmpg], 1796 : ths sfca_uls‘..ﬂ,:}' s=otor (magufastunmg: construction and

utihings), and 3330 inthe tertiary ssotor (trade, transport, finencial esrnices, sto:)

Howsvrer, if welook:at the contnbuuon of these sectors to sconomuc growth, the
shard oiasriculcse ha= deflined shavply. and Ssrvices cominbute approximatsly

maors than bBalf. This i8 8 vefy serious situsiion because @ means thss the
esctor whers the mazimum people are amploved 1= not able to sensrate much

income for them, In India. 1n 2018-19 the cshare of emplovment in ﬂgr'c:utu.re
was 42.5%%, 1o mmning and quarryieg 0.4%, o meanufacturme it was 12.1%,m
trade. horeland rectanrant itoas 132 ﬁ“’au_ N ransport SIOTAZS, COMIMUIMCATION
it was 3.9%., in community, socisl and persorial ssrvices it was 13.8%:

5.2 INDUSTRIALISATION IN INDIA
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Distmbutinn of worksrs in Indin by employment status, 1972-2019 Another msjor difference
o between developing and
B4 developed countries is ths
an - number of peoplz in regular
iy~ E— s=lasried emplovmeni. In
% developed countries, the majority
' =— are formally empicored. Tn India:
) = Cmn cvar 3% ofthe worksts ara =i
employed, only ebout 24% are
an ==— — | in refulsr eslarizd emplovment
Al = —— while zpprexamarely 249% ac
i —_—

|. =— = in caeuns] labrar, The &u:i_;acﬁnt

$5eli vonih il l-vmru saluriet | Cam u.l-HlI showsthechangeabe

faal]jl L] i ARk W Bl LU LR
it = 1852-T3end 2018201 %
I || gpeza & bl

Economists and others ofis
mslkee 5 distinction batween the organized or formal and unadganiced or infoemsat
EZECIOF. | HETS 1z &':-:thaie over how 10 define thess =sectors. Accordine 5 one
definthog, the organized sector canissis of all unitsemploying ten o more peaple
throushour the vesr. Theze'bave to be egrstered with the government o easirs
that thetr smplovess get proper salaries or waget! pension and other bensfits,
In India over 0% of the worlk, whenhﬁr it'is in sericdlturs industrror services
iz in the unorganissd or informal sector. What ars the social implications of
this emall size of ths :fgﬁﬂ.t_gﬂ sector?

Harst, it mesns'that very fow pegplic have the experience-of employment in
iarge firms where they g=t to.meet people from other regions sad backgrounds.
Urban settinga do provide some corrsciive to this — vour neighbiours i &ty
ma&y &2 from adiffersat place— bt by and lazge, work for most Indiansis still
1n smsilecaleworkplacss. Here personal relationships detsrmins many aspscis
of work. If the emplover likes vou, vou may g=t & salary raiss, and if you havs
s fight yath him or hesr, you may lose vour job. This is different from a large
organisption with well-deSaoed rules; w_herf: recraitment 3 more transparent
and thers ar2 methanigms for complsints and redrezsal if vou disagres with
Four immsdiais.nipenor. Sscond . very few [ndiang have access o s8ours job3
with Benefits. Of thoss who do, twe-thirds work for the government. This is why
peopis strive hard to get int6 government jobs. The rest ar=forced © depend on
their children in their old age, Governmen: smplovment in India has plaved =
major role 10 overcoming boundsnes of casts, religion and regton. One soowclopat
kas argued that the reason why there have never besn communal fiots m &
place like Bhilsd is becauss the public szctor Bhilsi Steel Plant smploys people
from all over India who work tozsthisr. Others may question 'this. Third, sincs
v=ry few people are membs=r= of unions, = feature of the organised s=ctor, the
unorganised or mformal sector workers do not have the expenence of collechively
fighung for proper wagses and sefe workaing condiuons, The gorernment has
IswE ta manitos conditions in ths Unorganiced seotor, bt 0 pracnie they &re
lefr to th=s whims= anad fancies of the emplover or contracter,

\!
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Girosalisation, Lizerausation AND CHANGES IN INDIAN INDUSTRY

Since the 1990s; the government has= followed a policy of liberalisation. Private
compaEnes, sxpecally- foreign Brods, are enecoaregsd toinvast tin'sactors sarlier
reserved for the sovernment inclliding telétom, civil aviation. power, étt. Licenses
ars no longsr required 1o open industries. Forsizn producis are now saszly
svailshlein Indwan shops. As & result of liberalisation, many Indisan compenice—
zmall aad lares, Bave besn boushe over by mulbnationgts, At the zame prme sgme

Indian companies are becoming multnatonal companiss. An inswance of the

Brstiswhen Farls drinkswasbought & Coch Cols. Farledannual turnors:s Was
T 230 crorez. while Coca Cola's advertizing budgst alones was 7 400 crorzs, This
I=vel of advertising hss naturslly increassd the sonsumption of coks across

india replacine many tradinonaldenles, The next major srea of lbsrshestion 1=

e reatl. Do you think that Indsans il prefsrioshop i grocery storss, simial]
textile shops In vour asighbourhomd or in smell to='ss, desarbrmantal Stores,
or will they zo cut of businsss?

The government is trnng to sall its share i3 =evers] public sector fompaniss,
& process Whach s knovwm g diminvesiment. Many goverament workers are
zcared that after disinvestment, they will los=their jobs. In “Moderm Foods
whichwas g=t up by the Sovernment to msks healthy bread avsilabls 8t chesp
prices, and which was th= first company 1o be privetized, 60% of the worlk=rs
wareé forcad to retire in the fret five vears,

More and moess companies are raducing the _ﬂ!.].iﬂh-ﬂjf of permenent
employess gad outscurcings their werk to smaller compani=s orevan w homes.
For multinational compsnies; thrs oursoursing 48 done scroes the globe,
with dsweloping countriss like India providing chesp labour. Becauss small
companies have 10 compets for arders from the biz companiss they kesp WaAzSSs
low, and working conditians are often poor, It i more difficult for trade nnione
to organize m emaller fiemes: Almosr all companies, sven EoVernment a1es, 20w
practice soms form of outsourcing sod contracting. But the trend is especislly
visihls i the prichis E5tior,

To summariss, India j= still largely s apriculturdl country, The zervics

sector — shops, banks, the IT m:;!LL."tr;r hotsls and other services are employing
mars people and the urban maddle claze jo growing. along with urban muddle

cla=ss valusz ik those we 6= i tefevision senais and Gbme=, Burwe s5iso s==

that very few pecple in Indis have accest to 'zscure jobs, with even the smsll
number in regular Salarisd emgployment bscomine more inzecur= duie o the
tise i ::cmtr&:t lzbour. So far, employment by the government was a major
avenue for mncreasing the well-bemng of the population, but now even thar is
coming down. Someeconomisis debats thes, but bberalization and privatieatios
worldwids sappear to Be g5zseisiad with rising income megualits, You will be
reading miore sbout this in the nexr chispter on globalizaton.

At the sAme tims as Secure amployment n large industry s declining,
the goverament is embarking on a8 policy of land scquisiton for mdustey.

Reornd 202435



Somal Change end Deveiopmentimind:a

EMPLOYMENT IN DRGANISED SECTORS

Lo b I e s

LT t_u A -~

st =1 =

= Prrests Secine. Poble S=rne

Thess industrizs do not necsssanly provids employment to the people of the
surrcundins sress. but thsy csuse major Pﬂ!hjﬁm Mary Barmers, -;gpeéiﬁji:r
sdwyasie who conetitate aoprosimately -%EF.-‘S; ofithoee displaced. are protesting
atthe low rates of compensanon and the fact that they wall bs forced to become
cagudl labeurlving and working on tha foctpaths of Indias g sities. Youwill
recall the discussion on cumuﬁuﬂg interesis from Chapter 3,

In th= following sections, w2 will lcok at how pzaple find work, wiat they
actually doin their workplaces and what innd of worlang conditions they face.

5.3 How Psopie Fing Joss B

Only & small percentags of psogple zet jobs through adysrusements or through
the emplorment sxchanse. Psopis whe are z=if-emplaved  like plumbers,
glectricians snd carpanters 5t one and and téachers who give private tuitinas.
architecrs gnd freclance photographers st the other end, all rely on perpnnsl
contacts. They hope that their work wil] be-an adverusement for them. MMaobile
phones have made life muich easier for phambers-and others who cannow catsr
toia wider circle of peopls.

Jab recruitment a2 8 factory worker takes & difierent psttern. In the past,
many workers got their jobs through contrscines or jobbers. In the E.E_EF'H_'E
'teﬂrtﬂ mills, thess jobbers wers known s= mistris. and were themeelves worksrz
They cams from thesame ragion s and communittes ae the worksrs: but becauss
they bad the owner'sbackng they bossed overthewaoarksrs. On the otherhand,
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the st aiso put commumnity-reiated pressures on the worlesr. Nowadays, the
importance of the jobber has come down, and both managsment and unions
plar & rols In recruiting their own people. Many workers sles expect that they
can pass on their jobs to their children, Many factorics employ badh workars
Wwho substtite for repular germanens workars who ars on leave, Many of thess
bazdli workers have-actually werked for manv vears for the same company but
ars not given the same status gad sscunty, This is what 12 called contract
wofl in thHe organissd ‘scetor. Employment opgortanitics havs two important
COmMpoTeEnI s

fi| job i an organisation ac & casusl wage laboursr or regular salaried
(i) Sslf-emplovment

Recently the Government of India foated many schemes ‘zuck as MUDRA’,
Aarmanirbher Shara! and Maks in Indis® in order to Eanerate amplorment and
exti-amplovyment o support 5l ==chens mcluding ths marginalized secilan of
the sogety, hke SC, ST and other backward classss. These are positive signs
for creating economuc poisntal amongst the demographic dimdend of india,

Howsver, the:contracior system 1=rmosz=t visible 10 the hirins of cesual
labour for work st consvracton sites, brickvards, and so on. The consractor
goes to villagss and asks if peopls want work. He wll loan them someé monss,
This lsan inchudes the cost of tranaport 16 the work site. The loasied monsy
i= trested 5= an advance wage and the worker works without wagss until the
lnan is repaid. In the past agrienltural labolirers were tied to their landlord
by debt. Now, however; by meving tocasual industrial work, whils they ars
=till 1n debi. they are not bonnd: by other sncssl obhgatons to the confracior.
In that sense, they are more frea in an industrisl socisty, Thev can brealk the
cofitract and find sncther emplorer. Sometimes, whole familiss migrate and
fhe children help their parents,

5.4 How (s WORK CARRIED OUT? —]

In this ssftwon_ we will axplora how work sctually takes place. How sz all the
products we ses sfound ue manufsrmeed? What 1= ths relstionship betwesa
manAgers and workérs in & fActory or in an offics? In India, thére is & wholé
range of work settings from large companges where work is sutomared to.small
home-baszed producon.

The basic task of a mEnsger i3 to control worksrs and ger mors work
out of them. Thsre ara two main wavs of making workers produce mors,
On= is to =xiznd the working hours. The otlisr is o inci=szs the amount
that i p:nd.u«:ed within & given tme psnod, Machinery helps to increase
production, but it sles creatss the danger that sventuslly machines will
replace workers. Both Marxand Maharma Gandbs saw mechamegiicnas &
danger 1o empioyment.
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Weorkers 1n textile mills. whseh 13 oneof the obdest rndustres w1 Inda, oiken
described themosives ae'extensions'of the macHins, Remecheran g weaver who
had worlked 1 the Ranpur coiion mills sings The 109303 =5

You nesd ansrgy The eyes move the reck the lecs and the hands each parl moves
Weawng B done under 3 contmuous 922 » ana cannal go spywhers, the foous mus!
beon the reashing. When four misghinee Hin &l folr must move togBlhst thisy must nol
=0p. (Joshl 2H3)

Ganahion Machinery, in Hend Swvargl 1524, "What |

object in is the crar= fiF mashinery, ot machirsry

35 such The orazs is for what they o3l Ishow-

=aving machinery; Men 3o on ‘sawng tabour Bl

inpusands are without work-ang Mrown on- ne

apen shrests o dieof danvastion. | want fo save

time= and fabour nat for 3 fraction of mankind, but

for:all | want the conceniranon of wealh. nolin the

hands of lke fow, but in the hands of &l

1934 “Whan == 3 nation we adopt tha spmning-

whesl, we nol qnly solve the guestion of
uneimployment bul we daclsre thal we ha= ne

intention of expidiing a0y nation, and we &S end

the exploitation of the poor by the nch.”

Give an sxample of how msshinery cieatas &

prblam for worksrs What sllematie dic Gandhl

have m:mmd7 How does adoping the-spnning!
whes! pravent exploitaiion?

The more mechanised gn mdneiry sets, the fewer peopls pre employsd, but
they tog havye 0 work st the pace of the machine. In Marou Udyeg Led., two
cars roll off the asssmbly ns every memate. Werkers got onlv 45 minutes 1231
in fh=fentire day - trp 128 br=aks of 7.5 minltes sach and ong lunch breels of
half =n hour. Mest of them are esbawvsted by thewps of 40 and take voluniary
refircmeant, While producthon haz gone up, the suembar of permanent jobs i
the factory haa cone down. The Brm has outsoureed all.zseriices ks clsanios.
snd secunty, azowell as the manufacturs of parts: The pari= supplisrs gre
locared sround the {actory and send the parts every two hourg or fret-in-time:
Qutscurpine end justHn-timekscpscosta low for ths compainy, but the werks:ss
Bre Very tense, becsuszs iF the supplise I=il to srrive, their preduction tsreet=

e

set delsyed. and when they do armve they beave to mun @ Esep up. No vmader

they get axhsusted,
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Now let s Iookat the services
s=vtor. Seoftware professiondls are
middle zla== snd well educated.
Thelr work 15 suppos=d w b s£lf-
motivetied aad creatve. But, as
we zee from the box, their work
1= alsp subject o Tayiors: sbour
DEOCEsEEE,

As & result of thest WwWorking
hours, 1n pilaces like Bengaluru,
Hydersbad and Gurugram, whers
many IT firme or ¢sll cenrres are
located, shops and restaurants Havs
gizg chenged ther apenmpe Houss
and ars open late. If bath Bustand
and wifs worls, then childven have @
be put in créches, The joint family, which was zuppds=sd to have dizappeared
with mdustrialipation; sgems to have reemerged, as srandparents arc roped
in-to heip wrth chldran

Titie Stavery’n the T Secior m
An gwerage work 08y has 10-12 nouss ana it 18 kot uncommon fnmnphﬁesmmr avemiaht in the

oifics (known 3 3 nighi aut). when facsd wilh s project deadiine. Long werking hours &ve cenlral bo

the indusiry’s ‘work culture’ fn part, thiss dus fo the time differenca betwean India and the chent:site. such that
confarence calls tend Intalie place n The evening when the werking day in the U8 bagins: Anofher reason is fhat
gierwark is Euil into the stniclure of outsourced projecis: project oosts and fimelines are usually underestimated
in terms of mardays. and besabse mandays e hase 0 3 eshi-Hour day, anamesrs hawe to put in eitra hours
snd #ays in order fo mest the deadines: Exdended working howrs are iaghinesss by the comman managamant
practics of Sex-fime’, which in theory cives an mployes fredom to chioose his or Har' wakking Hours{ within imits)
bt whish m praches, means that they have o werk 3 long 35 necsssary fo firmsh the task athand. But even when
thers 15 no real work prassure- they jend o stay tale n offica-emher due in pesr pressursor becauss they want o
show fha boss that they ste working hard,

{Carol Upadhiia, 2005}

- -

Ons unportant debate in Sociology is whether indizsinalization and the
ehift to s=fvices and knowledge based work like IT. lsade to grenter =kille 1n
eoctety. We ofizn hear the phrace encwiades econnmy to desenibe the growth
of IT segtor in India. But how do you compsare the skills of 5 farmer who knows
howr rogrow many huadrade of orops relyines an-his or ber nndersmandineof the
weather: thesoil and the sesds. with the knowledge of & soitware professional?
Eoth sre sleilled but in differest wass: The famous sociolagist. Harry Brav=rinarn,
arguses that the uss of machinery actuslly deskills worksers, For exampls
wheresz saelier architscts and enginsars had o be slalled draughtemen now
the computsr does a lot of the work for them.
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5.5 WorkiNG CONDITIONS —_—

We gll want power, & zolhid house, clothes and other soods, but we should
remember that these cometo Ws berause someons 15 working to produce them.
eften mi-very bad working sonditiorns The governmsent as passsd o number
of lsws to regulais worlking conditions, Let us look 8t misling, whHere & tiimbey
of people sre employed. Coal mines alons employ 5.5 lakh work=rs, The Minae
Act 1952 which has now been includsd in the Dccupational Safsty, Haslth
and Working Conditien Code, 2020, specifies the maximum numberofbhours g
person can bermadeto wark in awesh the nited ' pay overume for any extrs
hours worked snd zafery rules, Thess rulss may be followsd in Bl compsanies;
bt ot ' Smaller minesa0d qusrriss. Morebrez, subcontraciing is widespreadl
Many contrariors do not maintain proper regasters of workers, thus avouding
any responmibility for accidents and bensfits. Afisr mining has béen Gnished
it gl gres, the company 19 suppossd to cover up the open holds and restore
the srea to ifs sarher condsticn: Bur they dows't do thas,

Werkers in undzrground mines Face very dangsreus conditons, due te
flooding fiss, fie collapes of rocfs aiid Hd26, the emission of gases and vestilation
faihurss. Many workers deveiop breathing probismes and dizsases like tubsroulosiz
arel silizosiz. Tho=e working in Svergronre] mines havets wark in both hot sun
and rain and face injures die 10 mine blasting, falling objscta, etc. The rats of
minins accadents 1o lndis 1= very high compared 1o other countries:

In meny ipdustrrss, the
workersare migrants. The fish
processing plants along the
coastline smploy mostly singls
voung wemen frem Taomul Nadu,
Earnataka and Kerals, Ten-
twelve of them ars housed n
gmall reoms, End Sometimes
ong shift kae o make way for
ancther. Young ¥omen ars
seen a2 submazsive worksrs,
lany men:alzs migrate sinoly,
sither unmmarssd o eaviag
tielr familiss in the willegs.
Thess migrants Kavs littls ams
to socializs and whatever lirtle
tims and money they can spend
= with other suprantworkers:
From =3 nation of interfenng joint familiss, the asmre of work in a giobalized
sgotonDy 1= teking peopls in the direction of lonsliness wnd valnerability, Yet
for many voung wemen, it alse repres=nta soms independence End sconomic

Tonommy.
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5.6 Homeassen Work —

Home-based work i= an important pas of the sconamy, Thie anchides the
mamifachare of lace, zan or brocads, carpsts, bidss; agarhathisdnd many such

producis, This work is'm=inly dons by women and children. An'soent provides:

raw materisls and also picks up the Anishsd product. Home workers sre paid
on-a pisce-rate basie depending on the number of pisces they make.

Let us ook at the bidi industry. The process of making bidis starts in
forested willages where willagers pluck tendu leaves and sell it to the forest
depariment or & private coniracior who 1o furm-sells it to the forest depsriment.
On averags &5 person can collect 100 bundies {of 530 lesves cach) 5 day. The
soveErnment ﬂ:'.l.ﬁ'ﬂ sucdons the leaves to bidi factory owness who give it to the
conifraciors. Ths contratior in turn supphss tebsces and leaves o hom=-bazed

worksrs, Theze workers, mostly women, roll

the bidis — fret dempeneng the legves then m
cuttng them, Glhing in tobacco evealy and

thes tring tham wnth thresd, The contrector Dunngiﬂﬁﬁ—i‘l mﬁmmrm =2

picks up theze bidis sand Z8lizs them o the [ﬁmﬂﬁiﬂm mmm thuu;undsafrf
manufgstursr whe reasts them, nﬂ.d PULS OO ecqor workess-worked from home. Find
his oen Brand Isbe], The manuiscrurer then oot the: differenc=s =ad commonalitizs
sells them 10 & distnbutor who distributss the | eryzen home-bazed worksnd thise who

packed bidis to wholesslers whe 1o tama-sslt ESHEPSL W
to your neighbourbced pan shops. =k from home.

5.7 Smrices anp Unions Qal —_

In rezponse o harsh werlang conditigne, sometmes workers Went onostrilee,
In s=inke, workers do notzo o worls e alockout, the masagement shut= the
gats and pravents workera from coming. To call a strik= 18 & dificult decizion
as: man&agers may uy o uss substitute labour. Workess afzo find it hard 10
sustain themselves without wages

Lt us look atong famous sinke. the Bombay Textile striks of 1982, which
was led by ithe trade woinn leader, Dy Natts Samant, and zfected nearly =
gquarter of &8 millon workers and their famies. The strilce lasted nearly twe
vears. Theworlaers watited betterwages and alzo wantaed the night to form ther
own unicn. Slowly sfter two Feafs, people started going back to work becauss
they ware deeperats. N=arly one lakh worksres lost their jobz and went bsek to
their villazes, or took up casual labour, others maved o smalier townis. hke
Ehmwand: Malegaan and jcchallargmiji. to work m the powstloom sector. Mall
owners:did sotanvest 1o machmery end modesmzation. Toeday, they are teying
to s&il off the muil land 1o real estate dealers to bmid huxury apartments, jeading
& a'baitle over wlio will defins the fuoture of Mixmbai— the workers who builr

it or the mill owners and r=al =zfats agenis, .-
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1. Choose any occupdlion you see grolnd you — and desenbe il alang tha
following nss ajsocial compesilion of the woarkforce—caste, gender, age.
region: b)lebour ptocess—how the work takss placa, c)wagesand olhes
bensfl. d) worang condifion: — safely. rest Himes. wotking hours, iz,

2 How hasliberafzation effeclted employment pattemsin indla¥
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